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Crosuoosuy 1. I ®opMyBaHHS YHPABIIHCHKUX KOMIIETEHTHOCTEH MOJIOIMX
daxiBIiB y 3aknanax BHIIOI ocBiTH. — KBamidikariiiHa HaykoBa Mpaisi Ha MpaBax
PYKOIIHUCY.

Hucepramisi Ha 3700yTTS HAyKOBOTO CTyIeHsS JoKTtopa ¢imocodii 3a
cunemianpHicTiIo 073  «Menemkment» (ramy3p 3HaHb 07 «YmpaBmiHHS —Ta
aJIMiHICTpYBaHHs»). — JIbBIBCHKUI HaI[lOHAIbHUI YHIBepcUTET iMeHi IBana dpanka
MinicTepcTBa OCBITH 1 HayKu YKpainu, JIbBiB, 2023.

3a yMOB CBITOBOi €KOHOMIYHOI KPH3U, HACIIIKIB KapaHTUHHHUX 3aXO/IB Ta
CYTTEBHX CTPYKTYpHHUX 3MIH B €KOHOMIIl YKpaiHu BHUHHKJIA JOULIBHICTH
3a0e3nedyeHHs] C(OPMOBAHOCTI YIPABIIHCHKUX KOMIIETEHTHOCTEH Yy MOJIOAMX
daxiBiiB yKpaiHChKUX 3akiajiB BUloi ocBiTH (3BO), 1mo 00yMOBIIOE€ MOXKIUBICTD
MIJBUIICHHS I1XHBOI KOHKYPEHTOCHPOMOKHOCTI HA PHUHKY IIpali, BAaJoOro
MpalEeBJIAITYBAaHHS Ta Kap €pHOTO 3pPOCTaHHSA. YCIHINIHICTh MATPUEMHUIIBKOT
JUSTTBHOCT BEJIMKOIO MIPOIO 3JICKUTh BiJl CTYNEHs C(HOPMOBAHOCTI YNPaBIIHCHKUX
KOMIETEHTHOCTEN y BUMMYCKHUKIB 3BO Ha OCHOBI 3aCTOCYBaHHSI KOMIIETEHTHICHOTO
X0y, SKUH MocTae 3aTpeOyBaHUM IHCTPYMEHTOM B OCBITHBOMY MPOIIEC], OCKIIBKU
JIa€ 3MOTY BUPOOJISATH Ha MPAKTHUILIl Ti YIPABIIHCHKI KOMIETEHTHOCTI, SIKI CIIPOMO>KHI
3aJI0BOJIBHATH MOMUT Ha KBai(hiKoBaHUX (haxiBLIB Ta J0JATH KpU3y HecTadl (haxoBUX
MpaIliBHUKIB Ha PUHKY Mpalli YKpainu. BJockoHalleHHsI KOMIIETEHTHICHOTO TI1XO/Ty B
HaIllOHAJIBHOMY  CEpeloBUINI  OOYMOBJIEHO HEOOXIJHICTIO OHOBJEHHS  CYTi
YIPABIIHCHKUX KOMIIETEHTHOCTEN MOJIOIUX (PaxiBIliB, CIIPUSHHS IT1/IBUILICHHS P1BHS i
SKOCT1 YKPaiHChKO1 BUIIIO1 OCBITH.

Mertoro aucepraiiitHoi poOOTH € MOTTMOJICHHS TEOPETUYHUX OCHOB 1 HAYKOBO-
METOJMYHUX MIAXOAIB 10 (POPMYBaHHS YIPABTIHCHKAX KOMIETEHTHOCTEH MOJIOIUX
¢daxiBuiB 'y 3BO Vkpainu Ta po3poOJieHHS TMPaKkTUYHUX PEKOMEHAIli 100
YIOCKOHAJICHHS 1IbOT'0 MTPOLIECY JUIsl 3a0e3MeUeHHs OTPeO HAIlIOHATBLHOTO PUHKY Mpalli
Ta 3aMMTiB pOOOTOAABIIIB y KBaTI(DiKOBaHUX (haXiBIISIX.

O0’exkToM  JOCHIKEHHA €  mporecd  (OpMyBaHHS — YNPaBIIHCHKUX

KOMITeTeHTHOCTeH Monoaux ¢axisiiB y 3BO Ykpainu.



[IpenMeToM MOCHIPKEHHST € CYKYNHICTh TEOPETUYHUX OCHOB, HAYKOBO-
METOJAMYHUX TIOJIOKEHb 1 MPAKTUYHUX PEKOMEHJAlld 1moA0 (QopMyBaHHSA
yIPaBIiHCHKUX KOMIIETeHTHOCTEN MononuX (axiBuiB y 3BO Ykpainu.

JucepTallisi CKIAga€ThCA 31 BCTYIy, TPbhOX PO3MILIiB, BHCHOBKIB, CITHCKY
BUKOPUCTAHUX JDKEped 1 JoJaTKiB. Y BCTyIiI OOIPYHTOBAaHO AaKTyaJbHICTh Ta
CBOE€YACHICTh BUKOHAHOTO JIOCIHIKEHHS, C()OPMYJIbOBAaHO MOTO METY Ta 3aBJaHHS,
BU3HAUYEHO 00’ €KT 1 IIpeAMET JTOCIIKEHHS 13 3a3HaY€HHSIM METO/IIB HOTO MPOBEICHHS,
chOpMyILOBAaHO HAYKOBY HOBHM3HY OTPMMAHUX Y JUCEpTaIlli pe3yJbTaTiB, OMUCAHO
iXHIO anpo0alliio Ta MPaKTHYHE 3aCTOCYBaHHS.

Y mepmomy po3aiii Ha OCHOBI BHBYEHHS Ta CHCTeMaTH3allli HayKOBHX
JOCIIIJIKEHb BUSIBJICHO EKOHOMIYHUW 3MICT YNPaBIIHCHKUX KOMIETEHTHOCTEH
Mononux ¢axiBiiB y 3BO, ixHI0O poiib i 0OCOOJMBOCTI, BHOKPEMJIEHO HAyKOBO-
METOJMYHI TIAXOAW JO OI[IHIOBaHHS YIPABIIHCHKUX KOMIIETEHTHOCTEH MOJOIUX
daxisuiB y 3BO, chopMyabr0BaHO TOJOBHI TEOPETHUYHI aCIIEKTH KOMIIETEHTHICHOTO
MIJIXOAY B OCBITHIN JTISJIBHOCTI Y KpaiHHU.

3anponoHOBaHO AaBTOPCHKE BU3HAUCHHSI YIPABIIHCHKUX KOMIIETEHTHOCTEH
MostofuX (paxiBIliB, HA OCHOBI aHaJI3y TEOPETUKO-METOJUYHHX MITXO/IB YUCHHUX 0
TAYMAauy€HHSd Takux Je(IHIMA [K «KOMIIETEHUIS», «KOMIETEHTHICTh» Ta
«YTIPaBIIHCHKI KOMIIETEHTHOCT» W BHUOKPEMJICHHS IXHIX TOJIOBHHX 3MICTOBHHX
xapakTepucTuk. OOIPyHTOBAHO, IO 32 EKOHOMIYHOI CYTTIO YIPaBIIHCHKI
KOMIIETEHTHOCTI JIOLUJIBHO PO3YMITH $IK KOMIUIEKCHE TIOHSTTS, IO OXOIUTIOE
CYKYNHICTh HaBHYOK Ta 3HaHb, HEOOXIAHMX JJs €(QEKTUBHOrO YIMPaBIIHHS
OpraHizaii€ro 1 BKIIOYA€ aHAJITUYHE Ta KPUTHUYHE MUCICHHS, OMpAaIlOBaHHS
iH(popmallli, BU3HAUYECHHS LUIEH 1 3aBlaHb, YXBAJICHHS YIPABIIHCHKUX pIIIEHb,
3M1ACHEHHS KOHTPOJII0O Ta MOTHUBYBAaHHS MEPCOHATY, KOMIETEHTHICTh HEOOX1JTHO
PO3IIISAATH K YCBIAOMIICHHSI Ta 3aCBOEHHS HA0YTUX 3HAHB 1 YMiHb, SIKI 3aKpIIJICH] HA
BJIACHOMY JIOCBiJIi Ta TPHUBOJATH JO OCOOHCTICHOTO 3pPOCTaHHS; KOMIIETEHIIIIO
NOTPIOHO PO3YMITH SIK CUCTEMY 3HAHb 1 CIIEKTp MUTaHb, Y AKX Mae OyTH oOi3HaHa
oco0a, koTpa OyJia 6 TOTOBa OTPUMATH Ta BMUJIO BUKOPUCTOBYBATH PECYPCH, 3TATHOIO
Ha JOCATHEHHS AKICHUX Pe3yJIbTaTiB y CBOil MpodeciiiHii TIsITbHOCTI.

Ha ocHOBI mpoBeaeHHMX IOCHIIPKEHb BH3HAYCHO 1 3alpOIIOHOBAHO IIPOIIEC



ineHTudikaiii Ta BUOOPY OCHOBHHUX O3HAaK, SKi 00 €IHYIOTh YIPaBIIHCHKI
KOMIIETEHTHOCTI MoJjioguX axiBIliB, IO Ja€ 3MOTy pPO3pOOHTH KilacHdiKaIlio
YOPaBIIHCHKUX KOMIIETEHTHOCTEH MOJIOAMX (DaxiBIIB 3a TAaKUMHU KPUTEPISIMH: LI,
lepapxiyHa CTPYKTypa, JiHIMHA CTPYKTypa, BHIM MEHEIKMEHTY, pIBCHb
YHIBEPCAJIBHOCTI, peajizalii Ta ymnpapiiHHA, (YHKIT MEHEIKMEHTY, chopMyBaTu
MEPEITiK BOXKIMBHUX YIPABIIHCHKUX KOMIETEHTHOCTEH, HEOOXITHUX IS MiATOTOBKU
Mos101uX (haxiBIliB, TOAAIBINOL iXHBOI MpodeciiiHoi peanizallii B Oi13HeC-CepeaOBHUIIT
Ta BUSBJICHHS CYKYITHOCTI HaBHYOK MOJOJMX (DaxiBIlIB, sIKI € 3aTpeOyBaHUMHU Cepe/l
nparenaBiliB. lle cropusTAMe MiIBUINEHHIO OCOOMCTOrO TMOTEHINAy MOJIOIUX
(daxiBIliB, HalaBaTUME O1JIbIIIEC MO3UTUBHUX IIIAHCIB JIJIs1 IXHBOT'O MpAaIeBIaNITyBaHHS,
YCHIITHOTO Kap’€PHOTO 3pOCTAHHSI, CTUMYJY Y MPOIECl MOCTIHOTO HaBYaHHSI.

OOrpyHTOBAaHO Ta JOBEICHO, IO ISl BHUSABJICHHS TICPCIICKTUB PO3BUTKY
KOMITETEHTHICHOI MOJIEJI1 Ta BJIOCKOHAJICHHSI YIIPABIIHHS MPOIECOM HaJJaHHS OCBITHIX
nociyr B 3BO VYkpainu HeoOXiHO OpaTl O yBaru CydacHy HalllOHaJbHY MOJEIb
YOPABIIHCHKUX KOMIIETEHTHOCTEH MOJOAMX (haxiBIiB, €Tanu (pOpMyBaHHS CHUCTEMH
YIOPABIIHCHKUX KOMIETEHTHOCTEH. BUSBICHO O3HAKM 1 XapaKTEPUCTHUKU MOJeNen
KOMIIETEHTHOCTEl Ta BCTAHOBJIEHO ITOCIIJIOBHICTh €JIEMEHTIB HAIlIOHAJILHOI MOJENI
dbopMyBaHHS  yOPABIIHCHKUX  KOMIIETEHTHOCTEH 1 CHUCTEMM YINPABIIHCHKUX
KOMIIETEHTHOCTEeH MojoauXx (HaxiBIliB, IO a0 3MOTy IT0OyayBaTH JIOTIKO-
CTPYKTYpHY MOJIEIb YMPaBIiHHS MPOIECOM HaJaHHs OCBITHIX mociayr B 3BO momo
BIIPOBA/DKEHHSI OCBITHIX Mporpam (opmMyBaHHS MOJOAMX (DaxIBI[IB HAa OCHOBI
KOMIIETEHTHICHOTO MIAXOAY 13 BpaxyBaHHSM eTamiB (OpMyBaHHS CHUCTEMHU
YIPaBIIHCHKUX KOMIIETEHTHOCTEN. Bee 11e cripuse mporiecy o0rpyHTYBaHHS Cy4acHUX
TEHJEHUIA 1 KOHIENTyaJbHUX NUIAXIB A0  (OpMYBaHHS  YHPaBIIHCHKHX
KoMmneTeHTHocTer Mosoux (axiBiiB y 3BO Ykpainu.

Y  gpyromy po3mimi  gucepTamiiHoi  poOOTH  MPOBEAECHO  MOHITOPWHT
npaleBialliTyBaHHd 1 Kap €pHOTO 3pOCTaHHS BHUITYCKHHUKIB, IOCHIIKEHHS CTaHy
pPO3BUTKY PHUHKY TMpailli Ta BHUIOI OCBITM B YKpaiHi, CTPYKTypu (HOpMyBaHHS
YOPABIIHCHKUX KOMIIETEHTHOCTEN MOJIOAMX (paxiBliB y JIbBIBCbKOMY HaI[lOHAIbHOMY
yHiBepcuTeTi iMeHi [Bana ®paHka, 110 ajgo 3MOry MPOBECTH aHaji3 MPaKTUKHU

dbopMyBaHHS YIIPaBIiHCHKUX KOMIIETEHTHOCTEN MosioaunXx (paxiBmiB y 3BO Ykpainu.



3Bakarouu Ha Cy4yacHI TEHJEHIII PO3BUTKY PHUHKY Ipalll Ta BUILOI OCBITH, Y
JUcepTarlii 3amporoOHOBAHO TEOPETUKO-TIPUKIIAAHI acHeKTH (OPMYBaHHS CHCTEMH
MOHITOPUHTY TIpaIreBIAMITyBaHHS Ta Kap €PHOTO 3POCTAHHS BHUITYCKHUKIB 3 METOIO
aHai3y CTaHy PO3BUTKY PUHKY Mpalll Ta BUILOI OCBITH, 13 BUKOPUCTAHHSIM OHJIAMH-
ONMUTYBaHHS KOMMAaHI-poOOTONABLIB 1 TMapTHEPIB, BPAXOBYIOUH  TEHJEHINT
IpaleBNalliTyBaHHs Ta Kap €pHOrO 3pocTaHHs wojoaux QaxiBmiB. lle nmamo
MOXJIMBICTh B1I0Opa3uTH crienrdiky JUMHAMIKA 3alUTiB poOOTOAABIIB, OTPEO PUHKY
npaii YKpaiHd, BUPOOUTH HAINPSMH PO3BUTKY YMPABIIHCHKAX KOMIIETEHTHOCTEH IS
Mostoaux (haxiBIliB.

[IpoBeneHe  OHJIAMH-ONMUTYBaHHS  3acBIIUWIIO, IO  3pOCTa€E  YacTKa
poOOTOAABIIB, Kl TOTOBI IPUHAMATH Ta MPUHNMAIOTh Ha pOOOTY MOJIONUX (axiBLIB 0e3
JOCBITy pOOOTH, CIPOMOXKHI 3ampOINOHYBaTH JUCTAHIIAHY pOOOTY MOJIOAUM
¢daxiBugM. binbuiicTs 13 HUX TOTPeOyOTh KBai(hiKOBaHUX (PaxiBI[iB 1 TOTOB1 OpaTH Ha
poOOTYy CTYJIEHTIB Ta BUIYCKHUKIB 0€3 JOCBiLy POOOTH. 30LIBIIYETHCA KUIBKICTh
po0OOTOABIIIB, SKI MPOMOHYIOTh THYUKHI rpadik poOOTH, PO3YyMIiIOUH, IO CTYACHTH
MOEIHYIOTh HaBUAHHS 3 pOOOTOIO 1 B IIbOMY MPOIECI BOHU TaKOX HAOyBarOTh CBOTO
MIEePIIIOTO JIOCBIAY Ta MPAaKTUYHUX HaBUYOK. BogHouac, 3HaYHA YacTKa poOOTOAaBIIIB
MaroTh IpodsieMy y KBali(pikoBaHMX (paxiBUAX y CBOIM KOMIIaHii, MIAIPUEMCTBI YU
oprasizauii 1 nepeOyBarOTh B aKTHBHOMY TOILIyKy MepcoHainy. Cepen BaKJIMBHX
KOMIIETEHTHOCTEH JiIi pOOOTOMABIIB BIJHECEHO Takli HAaBUYKH, 5K €(QEKTHBHA
KOMaHHa po0O0Ta, KOMyHIKaTUBHI HABUYKH, MMPArHEHHS 10 TOCTIMHOTO HAaBYaHHSI Ta
PO3BUTKY. TakoK IMPaKTHYHOI HEOOXITHICTIO € 3HAHHSA KIUJIBKOX 1HO3EMHHX MOB.
PobGoTonagiii, 3Ha4HOI0 MIpOIO 33JI0BOJICHI (DaXOBICTIO MOJIOIWX TMPAIliBHUKIB, IO
mpalneBallToBaHl Ha mignpueMmcTsi. HaitOinbine poOoTomaBIli 3a/10BOJICHI piBHEM
U(POBUX HABUYOK Yy MOJIOAMX TPAIliBHUKIB, KPEAaTUBHOCTI Ta IHHOBAIIMHOCTI,
KPUTUYHOTO MHUCJIEHHSM, €MOIIIMHOI KOMIeTeHTHOCTI. BomHodac, poOoToaaBiii
HE3a/I0BOJICHI HABUYKaMM Opraizaimii poOodoro wyacy MOJIOJUX MpaliBHUKIB,
MDKOCOOMCTICHOT ~ B3a€EMOJIi,  3MaTHICTIO  BHSBJISATH  1HIIIAaTUBY,  PIBHEM
MINPUEMITUBOCTI Ta JIiIEPCTBA.

BceraHoBieHo, 110 SIKICHa KOMYHIKallis Ta B3a€MOJIsl BHUIIOI OCBITU 1 PUHKY



mpaii — II€ TrapaHTisd CTIMKOr0 €KOHOMIYHOTO Ta COIaJbHOTO PO3BUTKY YKpaiHHU.
Po3pob6neno mpono3uitii aas 3BO 3a pesynaprataMu aHami3zy TEHACHINN B3aeMOil
BUIIOI OCBITH 1 PUHKY Tpaili B YKpaiHi Ha OCHOBI CHCTEMaTH3allii pe3yJbTaTiB
COITIOJIOT1YHOTO ONMUTYBAaHHS Ta MOHITOPUHTY TMpalleBIAIITYBaHHS BHUITYCKHHUKIB 1
poOOoTOABIIIB, KOTP1I MPUIMalOTh Ha poO0Ty Monoaux (axiBiiB. BuBueHHs cTaHy Ta
piBHSL 3a0OBOJICHOCTI BUITYCKHUKIB 1 pOOOTOAABIIB 3A00yTHUMH YIIPaBIiHCHKHUMHU
KOMIIETEHTHOCTSIMU JIaJIU TT1JICTaBH JIJIsi CTBOPEHHSI MIATPYHTS CIiBMpaIli Ta B3a€MOIT
BUIIO1 OCBITH 1 PUHKY Mpalli 3 METOIO MOKPAIIEHHS SKOCTI HaJaHHS OCBITHIX MOCHYT,
B/JIOCKOHAJICHHS HAMpPsIMIB CHIBIIPAIll Ta B3a€EMOJ11 BUIIO1 OCBITH 1 pUHKY TIparli.

BuokpemsieHO HaWBa) MBI KOMIIETEHTHOCTI BUITYCKHUKIB JIbBIBCHKOTO
HaIllOHAJIBHOIO YHIBEpCUTETY iMeH1 [Bana ®paHka, SKI BIUIMBAIOTh Ha PIIICHHS
poOOTONABLIB IIOJI0 IXHBOIO IPalEBIAILTYBaHHA. ApPryMEHTOBAaHO HaNOUIBII
3aTpeOyBaH1 yIpaBIIHCbKI KOMIIETEHTHOCT] HA pUHKY Ipailil. 3po01eHO BUCHOBOK, L0
y HanpsMi KOMIETEHTHICHO OP1€EHTOBAHOTO HaBYaHHS JAOLIBHO PETEIBHO MPaLIOBaTH
Ta HAIOBHIOBATH OCBITHIM MpOIEC MPAKTUYHUMHU €JIEMEHTaMH JUIsl PO3BUTKY Ta
OIAHOBYBAaHHS CTYyJAEHTAMU KOMIIETEHTHOCTEM, K1 MOTpeOdy€e poOOTOAABELb TA PUHOK
npaili. Ha ocHOBI oTpuMaHuX pe3yabTariB JOCTIKEHHS C(HOPMYIIbOBAHO BIAMOBI I HA
OCHOBHI THWTaHHS, SKI TIOB’Si3aHI 13 3aWHATICTIO BUIYCKHUKIB, 30KpeMma,
MpaleBJalliTyBaHHSIM BUITYCKHUKIB 3a CIEI[IaJbHICTIO, PETiOHOM 3alHSTOCTI,
e(EeKTUBHICTIO TTOETHAHHS HaBYaHHS 3 pOOOTOIO0, a TAKOXK, MOTHBAIIIEID BUITYCKHUKIB
110 IpodeciiftHOTO 3pOCTaHHS.

Y TperhoMy pO3AUII OKpPECIEHO HamNpsIMH BIOCKOHAJIEHHS (HOPMYBaHHS
YOPaBIIHCHKUX KOMIIETEHTHOCTEH MoJjoaux ¢axiBiiB B ykKpaiHcbkux 3BO,
3aMpPONOHOBAHO 1H(OJIOTIUHY MOAENb (POPMYBaHHS YIPABIIHCHKUX KOMIIETEHTHOCTEN
mononux ¢axiBiie y 3BO Ta opieHTHpU MIATOTOBKKM MoJIonux ¢axiBIiB uepes
NIJBUILIEHHS KBaji(ikallii HayKOBO-NENAaroriYHUX TMPaIIBHUKIB 1 BIPOBAIKEHHS
CyYaCHMX OCBITHIX IpOTpaM, OOIPYHTOBAHO pPEKOMEHJAIlli B YaCTHUHI PO3POOJIEHHS
CUCTEMU CTPATETiyHOro mapTHepcTBa Mixk 3BO, opranamu Biajy Ta pUHKOM Tpailii 3
METOI0 BJOCKOHAJCHHS ()OpMYBaHHS YIPABIIHCHKHX KOMIIETEHTHOCTEH MOJIOINX

(axiBIIiB.



OOrpyHTOBaHO JOIUIBHICTh BHUKOPHUCTAHHS 3allPONOHOBAHOI 1H()OIOTIYHOI
Mozen (GopMyBaHHS YINPaBIIHCHKUX KOMIIETEHTHOCTEH MoJIonuX (paxiBIliB, sKa
cupusie  3a0e3MEeUeHHI0 Oe3MEepepBHOTO PO3BUTKY 3M00yBadiB BHUINOI OCBITH Ta
noTpedye 1HTEPAKTUBHOI B3aeMOAll YCiX (YHKIIOHAJIBHUX €JIEMEHTIB CHCTEMH
ynpasmiaas 3BO  VYkpaiau. Po3po0ieHo 3MicTOBHY Mojaenb iH(GOpMAIiiHol i
AHAIITUYHOI MiJCUCTEeMH (OPMYBAHHS YIPABIIHCHKUX KOMIIETEHTHOCTEH MOJIOAMX
(daxiBIliB, III0 € OCHOBOIO 1H(OPMAIIHHO-aHAITUYHOTO 3abe3redeHHs (popMyBaHHS
yIPaBIIHCHKUX KOMIIETEHTHOCTEW MoNonux (paxiBLiB y MpoIleci HaJaHHA OCBITHIX
nociyr y 3BO. Beranosineno, 1mo podota iHhopMaiiitHoi i aHAIITHYHO1 MiJICUCTEMHU
dbopMyBaHHS YHPaBIIHCBKUX KOMIIETEHTHOCTEH Moyionux (haxiBIliB, IOB’s3aHa 13
MIJICUCTEMOI0 MOHITOPHHTY W aJanTyBaHHS Ta MOBWHHA IMATPUMYBATHCh 3aBISKA
aBTOMAaTU30BaHid 1HQOpMaIliiHIi cucTeMi, OaHKy JaHUX TpO YIPaBIIHCHKI
KOMIIETEHTHOCTI.

BusHaueHO, 0 OCHOBHI YMHHUKH Ta pE3yJbTaT B3a€MOAIl Y KOHTEKCTI
CTpaTETIYHOTO TAapTHEPCTBA OCBITH, OpPraHiB BiaaAu Ta Oi3HECY [alTh 3MOTY
chopMyBaTl MIATPYHTS CHiBIpali. BuokpemiieHO HampsiMH, B KOHTEKCTI SIKHX
MOJKJIMBa pealtizallis B3aeMOJii Cy0’€KTIB PHUHKY Ipalli Ta BUIOI OCBITK Ha OCHOBI
aHaJi3y OpIEHTUPIB CHIBIpalll Ta B3a€MOJIi 100 CyO’ €KTHO-00’€KTHUX 3B’SI3KIB 1
piBHIB. OOIpyHTOBAaHO OCHOBHI €JIEMEHTH YJIOCKOHAJIEHOI MOJEJl CIHIBOpall s
edeKTUBHOTO (OPMYBAHHS OPIEHTUPIB PO3BUTKY 1 CTPATETIUHOTO MapTHEPCTBA Y
Mexax «3BO-mepxkaBa-0i3Hec» I BIOCKOHAJEHHS (POPMYBaHHS YINPABIIHCHKUX
KOMIIETEHTHOCTEH MOJI0IMX (DaxiBIIiB.

JlocmipkeHO TMTaHHS MIJATOTOBKA MOJOAMX (axiBI[iB Yepe3 TMOCTiiHe
NIJBUILIEHHS KBaMi(ikaiii HAayKOBO-NEJAroriyHUX MpPAaIiBHUKIB 1 BIPOBAIKECHHS
Cy4YaCHHUX OCBITHIX MpOrpaM, 0 0OYMOBIIIOE€ BIUIMB Ha SIKICTh HaIllOHAJILHOI OCBITH,
HAyKOBY CKJIAJIOBY, Ja€ 3MOTY OCBOIiTH Cy4YacHI TEXHOJOTIl Ta METOAW HaBYaHHS,
NPaKTUYHO HAMOBHUTHM HAaBYalbHI MaTepiaid, HaJaroAWTH CHIBOpPALIO 13
poOOTOMABIIMU, aHATI3yBaTH PHUHOK Tpalli 3 METOK TOKPAIICHHS TMPOIECY
M1JITOTOBKH CTYJEHTIB 10 pOOOYHX MPOIECIB 1 3aBAaHb. AKIIEHTOBAHO HAa HEOOX1THOCTI

JOJTy9eHHSI pOOOTOABIIIB 10 PO3POOJICHHS Ta OHOBJIEHHSI OCBITHIX IIPOTPaM 3 METOIO



BJIOCKOHAJICHHS ()OPMYBaHHS YIPABIIHCHKUX KOMIIETEHTHOCTEH MOJIOUX (haxiBIliB.

ChopmynboBadi y poOOTI MOJOXKEHHS 1 HAYKOBO-METOAMYHI PEKOMEHJAIli
COPHATUMYTh  TOJANBIIOMY  €()EeKTUBHOMY (GOPMYBaHHIO ¥  BHKOPHUCTAHHIO
KOMITIETEHTHICHOTO TiAX0ny Yy cdepl BHUIOI OCBITH YKpaiHU, a TaKOX SKICHOTO
dbopMyBaHHS YMPaBIiHCHKUX KOMITIETEHTHOCTEH MoJjofauX (haxiBIliB, a TpPaKTHIHA
peasizailisi OOTpyHTOBAaHUX MPOMO3UIIIN TACTh 3MOTY MIABUIIUTH PIBEHb B3a€MOJIIT Ta
cuiBnpani 3BO, nepxkaBu Ta 6i3Hecy, 1m0 3a0€3MEUUTh KOHKYPEHTOCHPOMOXKHICTh
MoJouX (haxiBIliB HA PUHKY Tpalll YKpaiHu.

KirouoBi cjioBa: yrnpaBliHCBKI KOMIIETEHTHOCTI, KOMIICTEHIIlI, HaBUYKH,
Mool (axiBili, BHINA OCBITA, PUHOK IIpalli, MpaleBIATYBaHHS, YIPaBIIHHS,

3aKJIa/Id BHILOI1 OCBITH, c(hepa OCBITH, SIKICTb OCBITH, MOHITOPHUHT, BUITYCKHUKH.
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In the context of the global economic crisis, the consequences of quarantine
measures, and significant structural changes in Ukraine’s economy, there is a need to
ensure the development of managerial competencies in young professionals in
Ukrainian higher education institutions (further — HEIs), which would enhance their
competitiveness in the labor market, successful employment, and career growth. The
success of entrepreneurial activities largely depends on the level of managerial
competencies among HEI graduates, based on the application of a competency-based
approach, which has become a demanded tool in the educational process as it allows
for the practical development of managerial competencies that meet the demand for
qualified professionals and address the crisis of skilled labor shortage in the job market

of Ukraine. The improvement of the competency-based approach in the national



context is driven by the necessity to update the essence of managerial competencies in
young professionals and promote the higher level and quality of Ukrainian higher
education.

The dissertation aims to deepen the theoretical foundations and scientific-
methodical approaches to the formation of managerial competencies in young
professionals in higher education institutions (HEIs) of Ukraine and develop practical
recommendations for improving this process to meet the needs of the national labor
market and employers for qualified professionals.

The object of the research is the processes of the formation of managerial
competencies in young professionals in higher education institutions of Ukraine.

The subject of the research is the totality of theoretical foundations, scientific-
methodical provisions, and practical recommendations for the formation of managerial
competencies in young professionals in HEIs of Ukraine.

The dissertation consists of an introduction, three chapters, conclusions, a list of
references, and appendices. The introduction justifies the relevance and timeliness of
the conducted research, formulates its purpose and objectives, identifies the object and
subject of the research with a description of the methods used, formulates the scientific
novelty of the results obtained in the dissertation, and describes their verification and
practical application.

The first chapter is based on the study and systematization of scientific research,
which reveals the economic content of managerial competencies of young
professionals in HEISs, their role and peculiarities. The scientific and methodological
approaches to the assessment of managerial competencies of young professionals in
HEIs are identified, and the main theoretical aspects of the competency-based approach
in educational activities are formulated.

The author’s definition of managerial competencies of young professionals is
proposed based on the analysis of theoretical and methodological approaches of
scholars to interpreting definitions such as «competence”, «competency”, and
«managerial competencies”, and identifying their main substantive characteristics. It is

argued that managerial competencies, in terms of their economic essence, should be



understood a comprehensive concept that encompasses a set of skills and knowledge
necessary for effective organisation management. It includes analytical and critical
thinking, information processing, goal and task setting, decision-making, control and
staff motivation. Competency should be considered as the awareness and
internalization of acquired knowledge and skills, which are consolidated through
personal experience and lead to personal growth. Competence should be understood as
a system of knowledge and a spectrum of issues that a person should be knowledgeable
about and capable of effectively utilizing resources to achieve qualitative results in
their professional activities.

Based on the conducted research, the process of identification and selection of key
features that unite the managerial competencies of young professionals has been
determined and proposed. This allows for the development of a classification of
managerial competencies of young professionals based on the following criteria: goals,
hierarchical structure, linear structure, types of management, level of universality,
implementation and control, and management functions. The formation of a list of
important managerial competencies necessary for the preparation of young
professionals for their further professional realization in the business environment and
the identification of a set of skills that are in demand among employers will contribute
to the enhancement of the personal potential of young professionals, providing them
with more positive opportunities for employment, successful career growth, and
motivation for continuous learning.

It has been reasoned and proven that to identify the prospects for the development
of a competency-based model and improve the management of the process of providing
educational services in HEIs of Ukraine, it is necessary to consider the modern national
model of managerial competencies of young professionals and the stages of forming
the system of managerial competencies. The features and characteristics of competency
models have been identified and the sequence of elements of the national model for the
formation of managerial competencies and the system of managerial competencies of
young professionals has been established, which has allowed the construction of a

logical-structural model for managing the process of providing educational services in



HEIs for the implementation of educational programs for the formation of young
professionals based on a competency-based approach, taking into account the stages of
formation of the system of managerial competencies. All of this contributes to the
process of justifying modern trends and conceptual approaches to the formation of
managerial competencies of young professionals in HEIs of Ukraine.

In the second chapter of the dissertation, monitoring of employment and career
advancement of graduates, investigation of the state of the labor market and higher
education, and analysis of the structure of formation of managerial competencies of
young professionals at Ivan Franko National University of Lviv have been conducted,
which allowed for an analysis of the practice of formation of managerial competencies
of young professionals in higher education institutions of Ukraine.

Considering the current trends in the labor market and higher education, the
dissertation proposes theoretical and applied aspects of forming a monitoring system
for employment and career advancement of graduates, aimed at analyzing the state of
the labor market and higher education, using online surveys of companies-employers
and partners, considering trends in employment and career advancement of young
professionals. This made it possible to reflect the specificity of employer query
dynamics, Ukraine labor market needs, and develop directions for the development of
managerial competencies for young professionals.

The conducted online survey revealed that the proportion of employers willing
to hire young professionals without work experience and capable of offering remote
work to young professionals is increasing. The majority of them require skilled workers
and are willing to hire students and graduates without work experience. The number of
employers offering flexible work schedules is increasing, recognizing that students
often combine work with their studies, gaining their first experience and practical skills
in the process. However, a significant proportion of employers face challenges in
finding skilled professionals for their company, enterprise, or organization and are
actively searching for personnel. Among the important competencies for employers,
skills such as effective teamwork, communication skills, a willingness to engage in

continuous learning and development are highlighted. Additionally, practical necessity
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includes proficiency in multiple foreign languages. Employers express significant
satisfaction with the expertise of young employees who are employed in their
enterprises. Employers are most satisfied with the level of digital skills, creativity and
innovation, critical thinking, and emotional competence among young workers.
However, employers express dissatisfaction with the time management skills,
interpersonal interactions, ability to take initiative, level of entrepreneurship, and
leadership skills of young workers.

It has been established that effective communication and interaction between
higher education and the labor market are guarantees of sustainable economic and
social development of a country. Proposals for higher education institutions have been
developed based on the analysis of trends in the interaction between higher education
and the labor market in Ukraine, through the systematic organization of results from
sociological surveys and monitoring of employment of graduates by employers hiring
young professionals. The study of the status and satisfaction level of graduates and
employers with the acquired management competencies has provided a basis for
establishing a foundation for cooperation and interaction between higher education and
the labor market to improve the quality of educational services, enhancing the
directions of cooperation and interaction between higher education and the labor
market.

The most important competencies of graduates from Ivan Franko National
University of Lviv that influence employers’ decisions regarding their employment
have been identified. The most in-demand management competencies in the labor
market have been substantiated. It has been concluded that in the direction of
competency-based education, it is advisable to work diligently and enrich the
educational process with practical elements for the development and acquisition of
competencies by students that are required by employers and the labor market. Based
on the obtained research results, answers to the main questions related to the
employment of graduates have been formulated, including graduates’ employment by
specialization, employment region, the effectiveness of combining education with

work, as well as graduates’ motivation for professional growth.
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The third chapter outlines the areas of improvement for improving the formation
of managerial competencies of young professionals in Ukrainian HEIs. An
information-logical model for the formation of managerial competencies of young
professionals in HEIs is proposed, along with directions for training young
professionals through the professional development of academic staff and the
implementation of modern educational programs. Recommendations are provided for
the development of a system of strategic partnership among HEIs, government bodies,
and the labor market to enhance the formation of managerial competencies of young
professionals.

The rationale for the use of the proposed information-logical model for the
formation of managerial competencies of young professionals is justified, as it
facilitates the continuous development of higher education seekers and requires
interactive interaction among all functional elements of the HEI management system.
A comprehensive model of the information and analytical subsystem for the formation
of managerial competencies of young professionals has been developed, serving as the
foundation for the information and analytical support of the formation of managerial
competencies of young professionals in the provision of educational services in higher
education institutions. It has been established that the operation of the information and
analytical subsystem for the formation of managerial competencies of young
professionals is closely linked to the subsystem of monitoring and adaptation, and
should be supported by an automated information system and a database of managerial
competencies.

It has been determined that the key factors and outcomes of interaction within
the context of strategic partnership among education, government, and business entities
provide a foundation for cooperation. Directions have been identified, within which
the interaction of the labor market and higher education stakeholders can be
implemented based on the analysis of cooperation and interaction orientations
regarding subject-object relationships and levels. The main elements of an improved

cooperation model have been justified for the effective development of development
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orientations and strategic partnerships within the «HEI-state-business” framework to
enhance the formation of managerial competencies of young professionals.

The issue of preparing young professionals through the continuous professional
development of academic staff and the implementation of modern educational
programs has been investigated. This has an impact on the quality of national
education, the scientific component, and enables the acquisition of contemporary
technologies and teaching methods, practical enrichment of the educational materials,
the establishment of cooperation with employers, and analysis of the labor market to
improve the preparation of students for work processes and tasks. Emphasis is placed
on the necessity of involving employers in the development and updating of
educational programs to enhance the formation of managerial competencies of young
professionals.

The formulated principles and scientific-methodical recommendations presented
in this study will contribute to the further effective development and utilization of a
competency-based approach in higher education of Ukraine, as well as to the quality
formation of managerial competencies of young professionals. The practical
implementation of the proposed suggestions will enhance the level of interaction and
collaboration among higher education institutions, government, and businesses, thus
ensuring the competitiveness of young professionals in the modern labor market of
Ukraine.

Keywords: managerial competencies, competencies, skills, young professionals,
higher education, labor market, employment, management, higher education

institutions, education sector, education quality, monitoring, graduates.
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