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Formation of managerial competencies of young professionals in higher education institutions

Pedepar (YKxp.)

AKTyasbHICTb JucepTallii ojarae B TOMY, 10 32 YMOB CBiTOBOI €KOHOMIYHOI KpM3U, HACJI/IKiB KADAaHTUHHUX 3aXOMiB i CYyTTEBUX
CTPYKTYPHHUX 3MiH B €KOHOMilli YKpaiH1 BUHMKJIA AOLiNBHICTb 3a6€3Me4eHHs] C(OOPMOBAHOCTI yIIPaBliHCbKUX KOMIIETEHTHOCTEN Y
Mosonux (QaxiBILiB yKpaiHChKUX 3akiaziB Bumoi ocBiTM (3BO), mo o06yMOBIIOE MOXJIMBICTh MigBUIIEHHS IXHBOI
KOHKYPEHTOCIIDOMOXXHOCTI Ha PUHKy IIpalli, BJajJoro IpaleBJaliTyBaHHSd Ta Kap€pPHOrO 3pOCTaHHsS. YCHillHiCTb
HiANPUEMHUIBKOI IisIZIBHOCTI BEJIMKOIO MIpOIO 3aJIeXKUTh Bif, CTyHmeHs CPOPMOBAHOCTI YIPABIiHCBKUMX KOMIIETEHTHOCTEN Y
BUINYCKHUKIB 3BO Ha OCHOBI 3aCTOCYBaHHSI KOMIIETEHTHICHOTO MiAX0JY, KU1 N10CTae 3aTpedyBaHMM iHCTPYMEHTOM B OCBITHbOMY
MIPOLIECi, OCKIJIbKY JJa€ 3MOTy BUPOOJISITH HA MPaAKTULIi Ti YIIPaBliHCbKi KOMIIETEHTHOCTI, SIKi CIIPOMO>KHi 3aJJOBOJIBHSITU TIOMUT Ha
KBasipikoBaHux (PaxiBLiB Ta AOJaTU Kpu3y HecTadi (axoBUX INPaliBHUKIB Ha PUHKY Ipaui YKpaiHu. Y pe3ysbTaTi HayKOBOTO
JIOCJIZPKEHHSI 3aIIPOIIOHOBAHO ABTOPCHKE BU3HAYEHHS YIPABJIiHCHKUX KOMIIETEHTHOCTEN MOJOAuX (axiBlLiB, SIK KOMILJIEKCHE
MOHSITTS, LIO OXOIUIIOE CYKYNHICTh HAaBUYOK Ta 3HaHb, HEOOXiTHMX [Jis1 e€(EeKTUBHOTO YIPaBJIiHHS OPraHi3allielo i BKIIOYae
aHaJiTHYHE Ta KPUTHUYHE MUCJIEHHS, ONpAlfoBaHHs iHpopMallil, BUBHAYeHHs 1Iisiell i 3aBJaHb, yXBaJIEHHS YIIPaBIiHCbKUX pillleHb,
3MifICHEHHSI KOHTDOJIIO Ta MOTMBYBAaHHS MepCcoHany. Ha OCHOBI NpoBeleHUX HOCHiIKEHb BU3HAYEHO i 3alPOMIOHOBAHO TPOLEC
inenTudixanii Ta BU6OPY OCHOBHHUX O3HAK, SIKi O0'€JHYIOTb YIPABIiHCbKi KOMIIETEHTHOCTI MOJIOAUX (axiBlLiB, IO Ha€ 3MOTY
po3pobuty kiacudikaliiio yrIpaBliHCBKAX KOMIIETEHTHOCTEH Moyogux ¢axiBLiB 3a TaKMMH KpUTEpisMU: Liji, iepapxiuHa
CTPYKTypa, JIiHIlHA CTPYKTypa, BUIOU MEHEIXMEHTY; COPMYyBATH IIEPEJiK BAKIMBUX YIIPABJIIHCHBKUX KOMIIETEHTHOCTEH,
HeOOXIMHUX [JI MiAroTOBKU MoJsionux (axiBiiB, momanbmoi ixHpoi mpodeciitHoi peanizarii B 6i3Hec-cepenoBUILi Ta BUSBJIECHHS
CYKyITHOCTI HaBUYOK MoJonux ¢axiBuiB, siki € 3arpebyBaHMMU cepep mpauezanliB. OOGIPyHTOBAaHO Ta JOBENEHO, WO [
BUABJIEHHS TIEPCIIEKTUB PO3BUTKY KOMIIETEHTHICHOI MOJI€JIi Ta BAOCKOHAJIEHHS YIPABJIiHHA ITPOLIECOM HaJaHHSA OCBITHIX MOCYT
B 3BO Ykpainu HeoOxigHO 6paTy [0 yBaru CydacCHy HalliOHaJbHY MOJE€Jb YIIPaBIiHCHKAX KOMIIETEHTHOCTEN MOJIOAUX (axiBIiB,
etanu (GOPMYBaHHS CHUCTEMM YIPABIIHCBKUX KOMIIETEHTHOCTEH. BUsSBIEHO o03HaKM 1 XapakTEPUCTUKM Mogesein
KOMIIETEHTHOCTE! Ta BCTAaHOBJIEHO TIOCJIOBHICTb €JIEMEHTIB HAl[iOHaJIbHOI Mofesi (OPMyBaHHS  YIPABJIiHCBKUX
KOMIIETEHTHOCTEN i CHUCTEMM YIPaBIiHCBKUX KOMIIETEHTHOCTEN MoOjoaux (¢axiBliB, 1O [ano 3MOTy NOOYyAyBaTH JIOTiKO-
CTPYKTYPHY MOZEJb YIPaBJIiHHI IIPOLECOM HAIAHHS OCBIiTHIX nocayr B 3BO mono BIPOBAaIKEHHS OCBITHIX IIPOrpam
(popMmyBaHHSI MOJIOAMX (PaxiBLiB Ha OCHOBI KOMIIETEHTHICHOTO MifIXOAY i3 BpaxyBaHHSIM €TamliB (POPMYBaHHSI CUCTEMU
YNPABIiHCHKUX KOMIIETEHTHOCTEN. 3Ba’KaloyM Ha Cy4yacCHi TeHJEHLil PO3BUTKYy PMHKY IIpalli Ta BMIIOI OCBiTH, y Aucepralii
3alpOIIOHOBAHO TEOPETUKO-TIPUKJIAIHI acnekTu ¢(OPMYyBaHHS CHUCTEMM MOHITOPUHIY IIpalleBJAlITyBaHHS Ta Kape€pHOro
3pOCTaHHSI BUICKHUKIB 3 METOIO aHAJIi3y CTaHy PO3BUTKY PUMHKY IIpalli Ta BULLOI OCBITH, i3 BUKOPUCTaHHSIM OHJIAiH-ONMUTYBaHHS
KOMIIaHii-po60TOaBIiB i MapTHEPIB, BPaXOBYIOUM TEHAEHLl NpaleBaliTyBaHHs Ta Kap'€PHOTO 3pOCTAaHHS MOJoAuXx (axiBLiB.
OKpecyIeHO HalpsMU BAOCKOHAJIEHHS! (POPMYBAHHS YIPABIiHCHKUX KOMIETEHTHOCTEN MoJonux ¢axiBliB B yKpaiHCbKUX 3BO,
3aMpOIIOHOBAHO iH(OJIOriYHy MOJesb (POPMYBAHHS YIIPaBIiHCbKUX KOMIIETEHTHOCTEH Mosoaux ¢axiuis y 3BO Ta opieHTHpH
niAroToBku Mosonux (paxiBliB yepes MigBuUIeHHs KBasidikalii HaykoBo-IlefaroriYyHUx MNpaliBHUKIB i BIPOBAIPKEHHS Cy4aCHUX
OCBITHIX Iporpam, OOI'DYHTOBaHO peKOMEHpalii B 4YaCTUHI PO3pOOJIEHHSI CUCTEMM CTpaTeriyHoro mnaptHepctsa Mix 3BO,
OpraHami BJIaJiy Ta PUHKOM IIpalli 3 METOI0 BJOCKOHAJIEHHs (POPMYBaHHSI YIIPaBIiHCbKUX KOMIIETEHTHOCTEHN M0JIoAUX (daxiBIiB.
Po3pobsieHo 3micToBHY Mojesnb iHpopMaliiHOI ¥ aHamiThyHOI migcucteMu (OPMYBaHHS YIPABIIHCBKUX KOMIIETEHTHOCTEH
Mostofux QaxiBLiB, IO € OCHOBOIO iH(pOpMaliiiHO-aHANITUYHOTO 3a6e3nedeHHs] GOpPMyBaHHS YIIPaBIiHCbKUX KOMIIETEHTHOCTEN
Mostogux ¢axiBIiB y mpoueci HamaHHS OCBiTHIX mocayr y 3BO. BcraHoBsneHno, mo po6ora iHbopmauifiHoi i1 aHamiTU4YHOI
nigcucremu (GOpMyBaHHSI YIPaBIiHCBKUX KOMIIETEHTHOCTEH MoJonux (DaxiBIiB, MOB'sA3aHA i3 MiCHCTEMOI0 MOHITOPUHTY U
aZlanTyBaHHS Ta MOBMHHA MigTPUMYBaTUCh 3aBJsKA aBTOMAaTU30BaHill iHopMauiiiHii cucTemi, 6aHKy JaHUX MPO YIPaBIiHCHKI
KOMIIETEHTHOCTL. C(OpMysbOBaHi y PpOOOTi MOJIOKEHHSI i HAyKOBO-METOAWYHI PEKOMEHJallii CIPUSTUMYTh MOAAJBIIOMY
edexTuBHOMY (POPMYBAHHIO 11 BUKOPUCTAaHHIO KOMIIETEHTHICHOTrO migxonmy y cdepi Bumoi ocBiTu YKpaiHu, a TakoxX SIKICHOTO
(popMyBaHHS yIPaBIiHCBKMX KOMIIETEHTHOCTEN MOJIOOUX (PaxiBLiB, a MPAaKTUYHA peasisalis oOrpyHTOBAHMX MPOIO3ULIN JaCTh
3MOTy MiABULIUTY PiBeHb B3aeMo[ii Ta cniBnpaui 3BO, mepskaBu Ta 6i3Hecy, 10 3a06€3MeYnTb KOHKYPEHTOCITPOMOSKHICTb MOJIOIUX

(paxiBLiB Ha pUHKY NpaLi YKpaiHu.
Pedepar (anri.)

The relevance of the dissertation is in the context of the global economic crisis, the consequences of quarantine measures, and
significant structural changes in Ukraine’s economy, there is a need to ensure the development of managerial competencies in
young professionals in Ukrainian higher education institutions (further - HEIs), which would enhance their competitiveness in
the labor market, successful employment, and career growth. The success of entrepreneurial activities largely depends on the



level of managerial competencies among HEI graduates, based on the application of a competency-based approach. As a result
of scientific research, the author's definition of managerial competencies of young professionals comprehensive concept that
encompasses a set of skills and knowledge necessary for effective organisation management. It includes analytical and critical
thinking, information processing, goal and task setting, decision-making, control, and staff motivation. Based on the conducted
research, the process of identification and selection of key Features that unite the managerial competencies of young
professionals have been determined and proposed. This allows for the development of a classification of managerial
competencies of young professionals based on the following criteria: goals, hierarchical structure, linear structure, types of
management, level of universality, implementation, and control, and management function. The formation of a list of important
managerial competencies necessary for the preparation of young professionals for their further professional realization in the
business environment and the identification of a set of skills that are in demand among employers. It has been reasoned and
proven that to identify the prospects for the development ofa competency-based model and improve the management of the
process of providing educational services in HEIs of Ukraine, it is necessary to consider the modern national model of
managerial competencies of young professionals. The features and characteristics of competency models have been identified,
and the sequence of elements of the national model for the formation of managerial competencies and the system of managerial
competencies of young professionals has been established, which has allowed the construction of a logical-structural model for
managing the process of providing educational services in HEIs for the implementation of educational programs for the
formation of young professionals based on a competency-based approach, taking into account the stages of formation of the
system of managerial competencies. Considering the current trends in the labor market and higher education, the dissertation
proposes theoretical and applied aspects of forming a monitoring system for employment and career advancement of graduates,
aimed at analyzing the state of the labor market and higher education, using online surveys of companies-employers and
partners, considering trends in employment and career advancement of young professionals. Outlines the areas of improvement
for improving the formation of managerial competencies of young professionals in Ukrainian HEIs. An information-logical model
for the formation of managerial competencies of young professionals in HEIs is proposed, along with directions for training
young professionals through the professional development of academic staff and the implementation of modern educational
programs. Recommendations are provided for the development of a system of strategic partnership among HEIs, government
bodies, and the labor market to enhance the formation of managerial competencies of young professionals. A comprehensive
model of the information and analytical subsystem for the formation of managerial competencies of young professionals has
been developed, serving as the foundation for the information and analytical support of the formation of managerial
competencies of young professionals in the provision of educational services in higher education institutions. It has been
established that the operation of the information and analytical subsystem for the formation of managerial competencies of
young professionals is closely linked to the subsystem of monitoring and adaptation and should be supported by an automated
information system and a database of managerial competencies. The formulated principles and scientific-methodical
recommendations presented in this study will contribute to the further effective development and utilization of a competency-
based approach in higher education of Ukraine, as well as to the quality formation of managerial competencies of young
professionals. The practical implementation of the proposed suggestions will enhance the level of interaction and collaboration
among higher education institutions, government, and businesses, thus ensuring the competitiveness of young professionals in
the modern labor market of Ukraine.
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